PROFESSIONAL GROWTH OF CERTIFICATED PERSONNEL 

Required Professional Growth Activities


 Northwest Public Schools maintains that each certificated staff member shall improve professionally and personally through staff development activities.  Those activities sponsored and recognized by the Northwest Public Schools are designed to help each individual become a more effective and efficient staff member of the total educational program.  To assist each certificated staff member in this endeavor, the Board shall require evidence of professional growth every six years.

Professional Growth Period - The professional growth period for the Northwest Public Schools is a six (6) year period during which certificated staff members are required to give evidence of professional growth.  A certificated permanent staff member, upon employment on September 1, begins his/her initial six year period and concludes such period six years later on August 31.  The beginning of the seventh year commences the second six year period.

Professional Growth Points - All permanent certificated staff members will be required to reach a total of sixty (60) professional growth points during each professional growth period.  Each activity of professional growth has its own criteria for acceptance.  It is the responsibility of each permanent certificated staff member to make application for professional growth and to show that the activity(s) was completed.  Implementation of any changes in professional growth requirements shall be in such a manner as to cause no penalty to those staff members who are currently working on professional growth requirements for their present professional growth period.  All professional growth activities earned pursuant to these provisions shall be accepted by the Board as evidence of professional growth.

Applicability to the Salary Schedule - Credit hours earned to complete the professional growth requirement shall be applicable for movement on the salary schedule if such hours meet existing criteria for salary advancement as set forth in the negotiated agreement and/or Board policy.

Procedures for Applying for Growth Credit - Application for professional growth activities and college credit shall be made on forms available at the Office of the Principal. Application shall be initiated by the person requesting acceptance of the professional growth activity(s).  A separate application shall be submitted for each activity that requests professional growth. The application shall be returned to the Business Office upon completion of the professional growth activity by August 31 for the preceding calendar year.  Once the application has been submitted, the Professional Growth Committee will review the application to either accept or deny the application.

Professional Growth Committee - The professional growth committee shall be appointed by the superintendent of schools. The professional growth committee is established to review and assign allotted professional growth points. The committee shall consist of each building principal, an elementary school teacher, middle school teacher, and high school teacher. The teachers will be appointed for a two year period.
Review of Professional Growth Status - Records of professional growth activities shall be maintained in the employee’s personnel file. Each employee shall be notified, annually, in writing, of the total accumulated professional growth points and the expiration date of the professional growth period.

Classification of Activities - Listed below are the activities for which professional growth points may be obtained, the number of points which can be awarded in one calendar year and the total number of points that can be earned within the professional growth period for each professional growth activity.  The required number of sixty (60) professional growth points may be earned in one year or over the six year period.  Points earned during one growth period may not be carried over into the ensuing professional growth period, even though the points earned by the individual may be in excess of the required number.

1. College or formal class work:

a.
College credit 
10 points per credit hour



b.
Auditing college courses
  4 points per credit hour



c.    Technical Community College credit
10 points per credit hour



d.
Adult education class
  1 point for each 5 clock hours

2. Professional Work Done Under Direction of the Northwest Public Schools:

To qualify, teachers may not receive pay for the activity from outside of the district.  A maximum of 5 points are allowed per each subcategory per year in Category 2.
a.  
Curriculum committee work
 1 point for each clock hour



maximum of 30 points in a six year 


period



b. 
Workshop presenter, e.g. Central
5 points with a maximum of




Conference in-service, State Fair
20 points in a six year period




NETA, CTE, etc.
  



c.  
Building in-service presentation



      
or demonstration (example: McRel)
  5 points



d.
Attending ESU workshops
  3 points per ½ day




  5 points per full day

3. Teaching:

a.
College teaching
10 points per credit hour



20 points maximum per six year period



b.
Adult education classes
  5 per credit hour





10 points maximum per six year period



c.
Supervising student teachers
20 points maximum per six year period




(1)   3-6 weeks = 3 points
(2) 7-8 weeks = 5 points




(3)  9-15 weeks = 8 points
(4) 18 weeks = 10 points


4. Professional representative(s):
5 points maximum per year per 





subcategory in Category 4


a. PTO representative



b. NWEA representative



c. Negotiations representative



d. Department chair



e. RTI, SAT



f. Building HAL coordinator


g.  PLC

5.
Professional Memberships:
 1 point per membership per year






10 points maximum per six year period


6. 
Home visitations:
  1 point per hour


7.  School Improvement Committee
10 points maximum per year

The professional growth committee reserves the right to consider and recommend to the administration, Board, and Northwest Education Association other professional growth activities not covered in the aforementioned activities.

APPLICATION FOR PROFESSIONAL GROWTH POINTS

Due in the District Business Office by AUGUST 31
(Cycle runs September 1 – August 31)
Applicant: ____________________________
Date: ____________

Category (circle one):

1
2
3
4
5
6


Sub category (circle one):

a
b
c
d
e
f
g

Date Submitted:
____________

Date(s) of Activity:
____________
Number of Clock Hours: __________

Name/Type of Activity:
______________________________________________________

______________________________________________________

Description of Activity: 
______________________________________________________






______________________________________________________






______________________________________________________






______________________________________________________

This activity is sponsored or offered by: _____________________________________________

Complete the following if the activity was completed for credit or audited:


Course



Credit
   Audit
        Credit Hours
Semester
Quarter
__________________

_____
  ______       __________
​​​_______
_______

__________________

_____   ______        __________
_______
_______


I verify that the above information is true and that I have accurately described the completion of such professional growth activities:









_________________________________










       Signature of Applicant

______
The above activity is approved for ______ professional growth points.

______
The above request has been denied because: _________________________________



________________________________________________________________



________________________________________________________________

________________________________
__________________________
__________

         Chairperson Professional Growth Committee                      
    Building Principal

        
         Date

